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minimum salary of the salary grade to which such position is allocated, plus
the number of increments which corresponds with the number of his years of
service in such position; provided, however, that such incumbent shall not
receive an annual salary in excess of the maximum salary of the grade to whiecn
his position is allocated or the amount to which he may be entitled pursuant
to subdivision three of section one. hundred thirty of this article, as the
case may be.

(e) No employee whose salary would be increased by such classification, re--
classification, allocation or reallocation shall have any claim against the
state for the difference, if any, between his former salary and that which he
should receive as a result of such classification, reclassification, allocation
or reallocation for the period prior to the date such change in title or salary
grade becomes effective.

3. Status of employees. No empl oyee whose position is reclassified shall be
promoted, demoted, transferred, suspended or reinstated except in accordance
with the provisions of this chapter.

4. Limitations of use of preferred list. A preferred list established,
pursuant to section eighty-one of this chapter shall have no priority with
reference to a new position created by the reclassification of an existing
position pursuant to this article whenever the use of a preferred list for
filling such new position would result in the suspension of an employee pur-
suant to the provisions of section eighty of this chapter.

§ 122, Eligibility of incumbents of positions not heretofore classified.

A position to which the provisions of this grticle are hereafter extended
shall be classified under an appropriate title, For the purpose of continuing
the essential activities of the state without interruption, and notwithstanding
any inconsistent provisions of this chapter, the president of the state civil
service commission is empowered, without requiring an examination, to approve
the continued employment of the permanent incumbent of such position under its
classified title upon the certification of the director of the classification
and compensation division that such incumbent has been satisfactorily per-
forming the duties of such position for a period of at least one year immediately
prior to such extension. After such classification becomes effective, such
incumbent shall be entitled to the same salary, status, rights, privileges and
btenefits as if he had been originally appointed under this chapter o the posi-
tion designated by the classified title. No such incumbent, by reason of any
change in title, shall be deprived of any rights he might previously have ac-
quired under this chapter for appointment, transfer, reinstatement or promo-
tion. '

8 123. Prohibition against transfer of employees to competitive claseg.
Nothing in title A of this article shall be construed to effect a transfer

to the competitive class of the civil service of any employee not heretofore
ineluded in such service.
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TITLE B

—
Salary Crades; Determination of Salaries
Section 130. Salary grades; minimum and mﬁximum salaries,
131. Annual increment; determination of salaries.
132. Reallocations; adjustment of salaries.
133. Special provisions applicable to assignments,
reassignments or promotions to and from the
tuberculosis service.
13k, Work week of state officers and employees for
basic annual salaries; overtime compensation.
135. Extra salary or compensation prohibited.
136, Compensation of teachers in state institutions.
B 1%0. Salary grades; minimum and meximum salaries.
Salary gra.dea for positions in the competitive, non-competitive and labor cla.sses
of the classified service of the State of New York shall be as follows:
SALARY GRADES SCHEDULE . (Covermg compemive non-competmve, and labor closs S~

positions in the classified civil service)

NEW YORK STATE CLASSIFIED SERVICE EFFECTIVE APRIL 1, 1971

Minimum Maximum A‘nnucll RATES OF COMPENSATION . 2Extra
Sal Annucl Annual ncre- . . 3 i Lo i
St Sohay oty mew | g Sged T Ranm g | SEST RS
1 $4,595 $5,451 3214 $4,595 $4,809 $5,023 $5,237 §5,451 $5,665 $5, 879
2 4,781 5,677 224 4,781 5,005 5,229 5,453 5,677 5,90 6,125
3 5,023 5,967 236 5,023 5,259 5,495 5,731 5,967 6,203 6.439
4 5,262 6,254 248 5,262 5,510 5,758 6,004 6,254 6,502 6,750
L] 5,520 6,564 26} » 5,520 5,781 6,042 6,303 6,564 6,825 7,086
6 5,829 6,921 273 5,829 6,102 6,375 6,648 6,921 7,194 7,467
7 6,164 7,304 285 6,164 6,449 6,734 7,019 7,304 7,589 7,874
8 6,518 7,702 296 6,518 6,814 7,110 7,406 7,702 7,998 8,294
9 6,890 8,130 310 6,890 7,200 7,510 7,820 8,130 8,440 8,750
10 7,294 8,590 324 7.294 7,618 7,942 8,266 8,590 8,914 9,238
1 7,729 9,081 338 7,729 8,067 8,405 8,743 9,081 9,419 9,757
12 8,170 9,582 3as3 8,170 8,523 8,876 9,229 9,582 9,935 10,288
13 8,659 | 10,135 369 8,659 9,028 9,397 9,766 10,135 10,504 10,873
14 9,167 ' 10,711 386 9,167 9,553 9,939 10,325 10,711 11,097 11,483
15 9,701 11,309 402 9,701 10,103 10_,505 10,907 11,309 1,711 12,113
16 10,255 . 11,935 420 10,255 10,675 11,095 11,515 l.l , 935 12,355 12,775
17 10,844 - 12,608 441 10,844 11,285 11,726 12,167 12,608 13,049 13,490 7™~
18 11,47% 13,327 464 1],471_ 11,935 12,399 12,863 13,_327 13,791 14,255
19 12,103 14,043 485 12,103 12,588 13,073 13,558 14,943 14,528 15,0_13
20 12,734 14 762 507 . 12,734 13,241 13,748 14,255 14,762 15,269 15,776
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T

'RATES OF COMPENSATION

Minimum Maximum Annual Exirg
olary Annual Annua! Incre- First S K i . iLongevity Longevity
; econd Third Fourth Fifth k

~rade Salary Salary ment Yecr Year Yeoar Year Year Step Step

2 13,422 15,3538 529 i 13,422 13,951 14,480 15,009 15,538 16,067 16,596

22 14,154 16,362 552 14,154 14,706 15,258 15,810 16,362 16,914 17,466
23 14,915 17,219 576 14,915 15,491 16,067 16,643 17,219 17,795 18,371
24 15,719 18,111 598 15,719 16,317 16,915 17,513 18,111 18,709 19,307
25 16,599 19,091 623 16,599 17,222 17,845 18,468 19,091 19,714 20,337

26 17,483 20,079 649 17,483 18,132 18,781 19,430 20,079 20,728 21,377
27 18,438 21,126 672 18,438 19,110 19,782 20,454 21,126 21,798 22,470
28 19,420 22,208 697 19,420 20,117 20,814 21,511 22,208 22,905 23,602
29 20,453 23,349 724 20,453 21,177 21,901 22,625 23,349 24,073 24,797
30 21,534 24,526 748 21,534 22,282 23,030 23,778 24,526 25,274 26,022

K} 22,691 25,787 774 22,691 23,465 24,239 25,013 25,787 26,561 27,335
32 23,913 27,109 799 23,913 24,712 25,511 26,310 27,109 27,908 28,707
33 25,221 28,509 822 25,221 26,043 26,865 27,687 28,509 29,331 30,153
34 26,577 29,969 848 26,577 27,425 28,273 29,121 29,969 30,817 31,665
35 27,966 31,454 872 27,966 28,838 29,710 30,582 31,454 32,326 33,198

ébk 29,384 32,972 897 29,384 | 30,231 3!,!78‘ 32,075 32,972 33,869 34,766
37 30,932 34,624 923 30,932 31,855 32,778 33,701 34,624 35,547 36,470
38 28,840+

! Additignol gnnugl increment provided to employees who have rendered continuous ond satisfactory service for five years after having ottained the
maximym salary of their grade. ‘

~Second additional gnnyal increment provided to employees who have rendered continuous ond satisfactory service for ten years after having
v .«ned the maximym salary of their grade, .

2. Limitations on allocation of positions. All positions allocated
pursugnt to title A of article eight of this chapter shall be allocated to an
appropriate salsary grade as prescribed in subdivision one of this section, pro-
vided, however:

(a) Positions which were allocated on Jamuary first, nineteen hundred
forty-seven, to occupational service six, seven, eight-a, ten-b, ten-c, ten-e
and eleven of section forty of the civil service law as in force and effect on
such date shall not be reallocated to a salary grade lower than grade nine.

(b) A1l positioms in a promotional series shall be allocated to salary
grades which shall properly reflect the varying degrees of responsibilities,
trgining and duties required to be performed.

, (¢) No positions shall be allocated to salary grades one and two ex-
cept (1) positions in the labor class, or (2) positions which were allocated %o
salary grade one on September thirtieth, nineteen hundred fifty-four, or (3)
positions of a similar nature thereafter classified pursuant to the provisions of
this article. The provisions of this subdivision shall not be construed to pro-
hibit the allocation of such positions to higher salary grades.
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. Ac..%lo.il increment, Notwithstanding any inconsistent provision of

this chapter, when an employee holding a position allocated to a salary grade
prescribed in subdivision one of this section has reached, by or after April S~
first, nineteen hundred forty-nine, salary equal to or in excess of the
maximum salary of the grade of his position and thereafter has rendered con-
tinuous service in such position, or in a position in the same salary grade,
he shall be entitled, on the first day of the fiscal year following comple-
tion of five years of such service, to an additional increment of the grade

to which his position is allocated, and following completion of ten years of
such service, to a second additional increment of such grade. The salary of
such employee shall not be increased, pursuant to the provisions of this sub-
division, to an amount in excess of the maximum salary of the grade of his
position plus one additional increment of such grade or, upon qualifying for
such second additional increment, to an amount in excess of the maximum salary
of the grade of his position plus two additional increments of such grade.

For the purposes of this subdivision: (a) an employee who has reached
a salary equal to or in excess of the maximum salary of the grade of his
position and whose position, on or after April first, nineteen hundred forty-
nine, is reallocated to a higher salary grade shall be deemed to have had
continuous service at the maximum salary of the grade of his position, not-
withstanding the fact that, as a result of such reallocation, he is not re-
ceiving the maximum salary of the higher salary grade to which his position
is reallocated;

(b) an employee who has not reached the maximum salary of the grade of his
position and whose position, on or after April first, nineteen hundred forty-
nine, is reallocated to a higher salary grade shall be deemed to have reached
the maximum salary of the grade of his position on the date on which he would
otherwise have reached the maximum salary of the grade from which his position
was reallocated;

(c) 'when a position, on or after April first, nineteen hundred forty-nine,
is reclassified to a title allocated to a higher salary grade, and the presi-
dent of the state civil service commission finds that such reclassification
represents no substantial change in duties and responsibilities from those
associated with the former title, the incumbent's eligibility for additional
increments authorized by this subdivision shall be determined as though his
position had been reallocated to such higher salary grade; such employee shall
not be deemed to be appointed or promoted to a position in a higher grade for
purposes of determining his salary therein; :

(d) when an employee is appointed or promoted to a position in a higher salary
grade or, in a case not subject to the provisions of paragraph (c) of this sub-
division, when a position is reclassified to a title allccated to a higher
salary grade and the incumbent thereof is appointed or preomoted to such reclas-
sified title, his eligibility for additional increments aythorized by this sub-
division shall be determined on the basis of his service after the date of such
appointment or promotion;

(e) an employee who has been on a preferred list pursuant to section eighty-one
of this chapter, or section two hundred forty-three of the military law, .or who
has been on leave of absence, or who has resigned, and who has been reinstated
to his position or a similar position with the approval of the state civil service ™
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TITLE CODE BOOK
CODE TC ABBREVIATIONS

STANDARD ABBREVIATIONS

Administration......ADMN DivisioBeceeseeses DIV Principal........PRIN
Administrative......ADMNV Education.c.ceee...EDUC Professionsl.....PROFESL
Administrator.......ADMR Edqucational........EDUCL Rehabilitgtion...REHAB
Assesament......... . ASSMT Engineers..........ENGRS Representative...REP
Assistant.....v.00. ASSNT Epidemiclogy.......EPID Respiratory......RESP
Assoclate..cvaasees ASSOC Equalization.......EQIN Secretary........SECY
Bureau.....cc0000...BUR Examiners..........EXAMRS Senior...........SERR
Chemistry..c.cecssss. CHEM General..ccceeseesqs . GEN Services....s....5RVS
Comission.ceoesae. .COMM Hospital...cee.....HOSP Superintendent...SUPT
Compensation........COMP Indqustrial.........INDUS Supervising......SUPVGC
Confidential........CONF Insurapce..........INSUR Supervisor.......SUPVR
Consultant.....,....CONSLT Laboratories.......LABS Surgeon..........SURG
Correspondence... ...CORRES Management.........MANGT Transportatiom...TRANS
CurriculuMe.csesss oo CURR Marketing..........MARKTG TB Service.......TBS
Development.........DEV Occupgtional.......OCCUPL Unemployment.....UNEMP INSUR
Ingurance
Director.....ees....DIR Physician..........PHYSN Vocational.......VOC

Titles in particular agencies or areas, where the recruitment of personnel is
authorized above the minimum salary or where there are other special pay provisions
such as geographic area or shift pay differentials, are indicated opposite each title
involved by use of a three digit code. The description of the code is explained on the
last pages of this book. Examples follow: "

55-106 Head Nurse 001 001 - Recruit 3rd year rate-Albany 9/24/70
55-10680 Head Nurse 002 002 - Temporarily increase the salary range by
(Psychiatric) the application of a geographic area pay

differential of 8% - 5 counties of New York
City - 9/24/70

We have identified the classes assigned to Negotiating Units or to the
Management/Confidential Group. To the right of the salary grade a single digit code
number, 1 through 6, appears. Each number represents a negotiating unit (or the manage-
ment/confidential group) as shown below:

Code No, Unit

1 Security Services Unit

2 Administrative Services Unit

3 Operational Services Unit

I Institutional Services Unit

5 Professional, Scientific and Technical Services Unit
6 Management/Confidential

f

If no number is shown next to a title, the title has not yet been assigned.
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SALARY GRADES SCHEDULE

(Covering competitive, non«compeétitive, and labor class

positions in the classified c¢ivil service) an
W YORK STATE CLASSIFIED SERVICE ‘
NE o CLASS EFFECTIVE APRIL 1, 1971
Minimum Maximum Annuol RATES OF COMPENSATION . 2Extra

solory Aol gwsol el |\ Seond T foun  Fmn | Qs lowsiy
1 $4,595 $5,451 $214 $4,595 $4,809 $5,023 §$5,237 $5,451 $5,665 $5,879
2 4,781 5,677 224 4,781 5,005 5,229 5,453 5,677 5,901 6,125
3 5,023 5,967 236 5,023 5,259 5,495 5,731 5,967 6,203 6,439
4 5,262 6,254 248 5,262 5,510 5,758 6,006 6,254 6,502 6,750
5 5,520 6,564 261 5,520 5,781 6,042 6,303 6,564 6,825 7,086
6 5,829 6,921 273 5,829 6,102 6,375 6,648 6,921 7,194 7,467
7 6,164 7,304 285 6,164 6,449 6,734 7,019 7,304 7,589 7,874
8 6,518 7,702 296 6,518 6,814 7,110 7,406 7,702 7,998 8,294
9 6,890 8,130 310 6,890 7,200 7,510 7,820 8,130 8,440 8,750
10 7,294 8,590 324 7,294 7,618 7,942 8,266 8,590 8,914 9,238
11 7,729 9,081 338 7,729 8,067 8,405 8,743 9,081 9,419 9,757
12 8,170 9,582 353 8,170 8,523 8,876 9,229 9,582 9,935 10,288
13 8,659 10,135 369 8,659 9,028 9,397 9,766 10,135 10,504 10,873
14 9,167 ° 10,711 386 9,167 9,553 9,939 10,325 10,71 11,097 11,483
15 9,701 11,309 402 9,701 10,103 10,505 10,907 11,309 11,711 12,113
16 10,255 11,935 420 10,255 10,675 11,095 11,515 11,935 12,355 12,775
17 10,844 12,608 441 10,844 11,285 11,726 12,167 12,608 13,049 13,490
18 11,471 13,327 464 11,471 11,935 12,399 12,863 13,327 13,791 14,255 )
19 12,103 14,043 485 12,103 12,588 13,073 13,558 14,043 14,528 15,013
20 12,734 14,762 507 12,734 13,241 13,748 14,255 14,762 15,269 15,776
21 13,422 15,538 529 13,422 13,951 14,480 15,009 15,535 16,067 16,596
22 14,154 16,362 552 14,154 14,706 15,258 15,810 16,362 16,914 17,466
23 14,915 17,219 576 14,915 15,491 16,067 16,643 17,219 17,795 18,371
24 15,719 18,111 598 15,719 16,317 16,915 17,513 18,111 18,709 19,307
25 16,599 19,091 623 16,599 17,222 17,845 18,468 19,09 19,714 20,337
26 17,483 20,079 649 17,483 18,132 18,781 19,430 20,079 20,728 2],377
27 18,438 21,126 672 18,438 19,110 19,782 20,454 21,126 21,798 22,470
28 19,420 22,208 697 19,420 20,117 20,814 21,511 22,208 22,905 23,602
29 20,453 23,349 724 20,453 21,177 21,901 22,625 23,349 24,073 24,797
30 21,534 24,526 748 21,534 22,282 23,030 23,778 24,526 25,274 26,022
31 22,691 25,787 774 22,691 23,465 24,239 25,013 25,787 26,561 27,335
32 23,913 27,109 799 23,913 4,712 25,511 26,310 27,109 27,908 28,707
33 25,221 28,509 822 25,221 26,043 26,865 27,687 28,509 29,331 30,153
34 26,577 29,969 848 26,577 27,425 28,273 29,121 29,969 30,817 31,665
35 27,966 31,454 872 27,966 28,838 29,710 30,582 31,454 32,326 33,198
36 29,384 32,972 897 29,384 30,281 31,178 32,075 32,972 33,869 34,766
37 30,932 34,624 923 30,932 31,855 32,778 33,701 34,624 35,547 36,470
38 28,840+ :

1 Additional annual increment provided to employees who have rendered continuous ahd satisfactory service for five years after having attained the

maximum solm_'! of their grade.

2 Second additional annual increment provided to employees who

oftained the maximum salary of their grade.

xxxili
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Trainee and Intern Salaxies

Certain classes in State service are filled by the appointment of Trainees
or Interns who, after a stipulated period of satisfactory service are advanced to
the class level for which they have been training. During their training period
such employees are compensated at a flat annuel rate. The various titles and salaries
involved in these programs are listed below:

Irainee Title and Salary

Accounting Trainee, $8659

Actuary Trainee, $8659

Administrative Trainee, $8659

Admitting Clerk Trainee, $5023

Agriculture Employment Representative
Trainee, $8659

Attorney Trainee, $9553
Assistant Attorney, $10,103

Attorney Trainpee, $9553
Assistant Attorney, $10,103

xxxiv

Journeyman Title

Assistanpt Accountant, Grade 1b
Assistant Auditor, Grade 1k
Assistant State Accounts Auditor,
Grade 1b
Examiner of Municipal Affairs, Grade 1k
Labor Accounts Auditor, Grade 1k
Payroll Auditor, Grade 1i
Rent Accountant, Grade 1k
Unemployment Insurance Tax Auditor,
Grade 1k

Assigtant Actuary, Grade 14

Administrative Analyst, Grade 14
Business Management Assistant, Grade 14
Budgeting Analyst, Grade 1k
Classification and Pay Analyst, Grade 1k
Computer Systems Analyst, Grade 1k
Health Insurance Representative, Grade 14
Junior Administrative Asgistant, Grade 14
Juniocr Budget Examiner, Grade 1k
Municipal Research Assistant, Grade 1k
Personpel Administrator, Grade 1h
Personnel Examiner, Grade 1k
Personnel Services Representative,

Grade 1k
Personnel Technician, Grade 14
Public Records Analyst, Grade 14
Recruitment Representative, Grade 1k
Research Assistant, Grade 1b
Research Assistant (Sociology), Grade 1k
Training Representative, Grade 1k
Training Technician, Grade 14

Admitting Clerk, Grade L

Agriculture Employment Representative,
Grade 1k

Attorney, Grade 19

Senior legal Exsminer, Grade 19



Trainee Title and Salary

Computer Programmer (Scientific)
Trainee, $8659

Computer Programmer Trainee, $8659
Conservation Biologist Trainee, $8659
Conservation Educator Trainee, $8659
Correction Counselor Trainee I, $8659
Correction Counselor Trainee II,

Attained rate plus $1320 or ($10,103%)
Credentials Assistant Truinee, $5023
Dairy Products Inspector Trainee, $7618
Dietitian Trainee, $8659

Driver Improvement Evaluator Trainee,
$8659

Economist Trainee, $8659
Education Intern I, $9028
Education Intern II, $12,588

Education Trainee, $8659

Electric Inspector Trainee, $7618

Electronic Computer Operator
Trainee, $6518

Employment Counselor Trainee I, $0028
Employment Counselor Trainee IT, $9klL
Employment Counselor Trainee III, $9800

Employment Security Claims Trainee,
$8659

Employment Security Placement Trainee,
$8659

Engineering Geology Trainee, $8659

Journeyman Title

Computer Programmer (Scientific),
Grade 14

Computer Programmer, Grade 1k
Conservation Biologist, Grade 1k
Conservetion Educator, Grade 1k

Correction Cmmselo:, Grade 19

Credentials Assistant, Grade 4
Dairy Products Inspector, Grade 13
Dietitian, Grade 14

Driver Improvement Evaluator, Grade 1k

Economist, Grade 1k
Assistant in Education, Grade 22
Associate in Education, Grade 26

Educational Testing Aide, Grade 1k
Education Aide, Grade 1k

Electric Inspector, Grade 12

Electronic Computer Operator,
Grade 10

Employment Counselor, Grade 16

Unemployment Insurance Claims
Examiner, Grade 14
Unemployment Insurance Claims
Examiner (Spanish Speaking), Grade 1u

Employment Interviewer, Grade 14
Employment Interviewer (Spanish
Speaking), Grade 1k

Junior Engineering Geologist, Grade 15

* Rate applicable for those appointed directly to the 2nd year of a 2-year Trainee

Program.
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Trainee Title and Salary

Attorney Trainee, $9553
Assistant Attorney, $10,103

Assgistant Clinical Physician
1st year, $20,786
2nd year, $21,53h4
3rd year, $22,282

Assistant Regents Printer Trainee

1st year, $5829
2nd year, Attained rate plus $600

Assistant Utility Rates Analyst
Trainee, $8659

Autanotive Safety Equipment Analyst
Trainee
1st year, $7294
2nd year, Attained rate plus $695

Bacteriologist Trainee, $8659

Bank Examiner Aide I (1st year), $8659

Bank Examiner Aide II (2nd years,
Attained rate plus $L495

Biophysicist Trainee, $8659

Bookkeeping Machine Operator
(Descriptive) Trainee, $5023

Building Space Analyst Trainee, $8659
Business Office Trainee
1st year, $7294

2nd year, Attained rate plus $585
3rd year, Attained rate plus $620

or ($8659%+)
Caseworker Trainee, $8659

Chemist Trainee, $8659

Civil Defense Radiological Repre-
sentative Trainee, $8659

Civil Defense Representative
Trainee, $8659

Journeyman Title

Insurance Policy Examiner, Grade 19

Clinical Physician I, Grade 32

As=sigt~n, Regents Printer, Grade 10

Assistant Utility Rates Analyst,
Grade 14

Autamotive Safety Equipment Analyst,
Grade 14

Bacteriologist, Grade 1k

Junior Bank Examiner, Grade 1k

Biophysicist, Grade 1k

Bookkeeping Machine Operator
(Descriptive), Grade 5

Building Space Analyst, Grade 15

Business Management Assistant,
Grade 1k

Caseworker, Grade 14

Chemist, Grade 14
Biochemist, Grade 14

Food Chemist, Grade 1
Sanitary Chemist, Grade 1L
Analytical Chemist, Grade 14

Civil Defense Radiological Repre-
sentative, Grade 14

Civil Defense Representative, Grade 1k

#% Rate applicable for those appointed directly to the 3rd year of a 3-year Trainee

Progranm,
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Trainee Title and Salary

Engineering Materials Annlyst Trainee,
$8659

Examinations Editor Trainee, $8659
Farm Products Inspector Trainee, $7618
Food Inspector Trainee, $7618

Forest Appraiser Trainee, $8659
Forester Trainec, $8659

Health Planner Trainee, $8659
Historian Trainee, $8659

Home Economist Trainee, $8659
Horticultural Inspector Trainee, $7618

Hoepital Equipment Advisor Trainee, $8659

\

Tdentification Clerk Trainee, $5023
Instructor of the Blind Trainee, $8659

Insurance Fund Field Services
Representative Trainee, $8659

Insurance Fund Hearing Representative
Trainee I (1st yrn% $8659

Insurance Fund Hearing Representative
Trainee II (2nd yr.) ‘
Attained rate plus $1320 or ($10,123%)

Internal Auditor Trainee, $8659

Investment Officer Trainee, $8659

Junior Insurance Examiner Trainee, $8659

Junior Insurance Qualifications
Examiner Trainee, $8659

Key Punch Operator Trainee, $5023
Meat Inspector Trainee, $7618

Milk Accounts Examiner Trainee, $7618

Journeyman Title
Engineering Materials Analyst, Grade 14

Assistant Examinations Editor, Grade 1l
Farm Products Inspector, Grade 13

Food Inspector, Grade 13

Forest Appraiser, Grade 1L

Forester, Grade 1k

Health Planner, Grade 1k

Junior Historian, Grade 1k

Home Economist, Grade 1k

Horticultural Inspector, Grade 13

Assistant Hospital Equipment Advisor,
Grade 1k

Identification Clerk, Grade 4
Tnstructor of the Blind, Grade 1k

Insurance Fund Field Services Repre- ~
sentative, Grade 1k

Insurance Fund Hearing Representative,
Grade 18

Internal Auditor, Grade 14
Junior Investment Officer, Grade 1l
Junior Insurance Examiner, Grade 14

Junior Insurance Qualifications
Examiner, Grade 1k

Key Punch Operator, Grade L
Meat Inspector, Grade 13

Milk Accounts Examiner, Grade 1k

#* Rate applicable for those appointed directly to the 2nd year of a 2-year Trainee ~~

Program.
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Trainee Tit;e and Sal;ry Jburneyman Title

Milk Inspector Trainee, $7618 . Milk Inspector, Grade 12

Mobility Instructor Trainee, $8659 Mobility Instruetor, Grade 15

Rarcotic Aide Trainee, $5520 Narcotic Aide, Grade 7

Narcotic Correction Officer Asgistant, _ Narcotic Correction Officer, Grade 13
$6890

Narcotic Parole Officer Trainee I,$8659 Narcotic Parole Officer, Grade 19

Rarcotic Parole Officer Trainee II, Narcotic Parole Officer (Spanish
Attained rate plus $1320 (or $10,103%) Speaking), Grade 19

Narcotic Rehabilitation Counselor Narcotic Rehabilitation Counselor,
Trainee I, $8659 Grade 18

Narcotic Rehabilitation Counselor
Trainee II, Attained rate plus $1108
(or $10,103)

Nursing Station Clerk Trainee, $5023 Nursing Station Clerk, Grade L
Occupational Therapy Trainee I, $7110 Occupational Therapy Assistant I,
Grade 11
Occupational Therapy Trainee IT, $8659 Occupational Therapist, Grade 15
Offset Printing Machine Operator Offget Printing Machine Operator,
Trainee, $5023 Grade 5
Park Management Trainee (1st year), $8659 Park Management Assistant, Grade 17

Park Management Aide (2nd year), Attained
rate plus $390

Parole Officer Trainee I, $8659 Parole Officer, Grade 19
Parole Officer Trainee II ’
Attained rate plus $1320 (or 10,103*)

Photogrammetrist Trainee, $8659 Photogrammetrist, Grade 15

Physical Therapy Trainee I, $7110 Physical Therapy Assistant I, Grade 11
Physical Therapy Trainee II, $8659 Physical Therapist, Grade 15

Planner Trainee, $8659 Planner, Crade 14

Planning Coordinator Trainee, $8659 Planning Coordinator, Grade 1k
Printing Machine Operator Trainee, $5023 Printing Machine Operator, Grade 5

* Rate applicable for those appointed directly to the 2nd year of a 2-year Trainee
Program
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Trainee Title snd Salary

Psychiatric Social Work Trainee I,
$7110

Psychiatric Social Work Trainee II,
$8659

Psychology Trainee I, $7110
Psychology Trainee II, $8659

Public Administration Intern, $9553
(Master's Degree) ‘

Public Employment Mediator Trainee 1,
1st year $9553
Trainee IT, 2nd year $10,103

Public Health Educator Trainee, $8659
public Information Trainee, $8659
Purchasing Agent Trainee, $8659

Recreation Trainee I, $7110
Recreation Trainee I1I, $8659

Rehabilitation Counselor Trainee, $10,255

Rehabilitation Trainee I, $7110
Rehabilitation Trainee II, $8659

Research Scientist Trainee, $8659
Right-of-Way Aide I (18t year), $8659
Right-of-Way Aide II (2nd year

Attained rate plus $390 or (§9028*)
Sanitarian Trainee, $8659

School Iunch Representative
Trainee, $7618

Scientific Trainee, $8659

Social Security Disability Examiner
Trainee, $8659

Social Services Analyst, $10,255

Journeyman Title

Psychiatric Social Work Assistant I,
Grade 11

Psychiatric Social Work Assistant II,
Grade 1l

P;;éhology A;sistgﬁt’;,ﬁGxad€1113
Psychology Assistant IT, Grade Ik

Varies

Assistant Public Bmployment Mediatéfr,
Grade 19

Public Health Educator, Grade 1k

Pubiic Information Specialist, Grade 1k

Assistant Purchasing Agent, Grade 1k

Recreation Assistant, Grade 1l
Recreation Therapist, Grade 1k

Rehabilitation Counselor, Grade 19
Rehabilitation Assistant I, Grade 11
Rehabilitation Assistant II, Grade 14
Assistant Research Scientist, Grade 1b

Junior Right-of-Way Agent, Grade 15

Public Health Sanitarian, Grade 1k

School Ianch Representative, Grade 12

Junior Scientist, Grade 1k

Social Security Disability Examiner,
Grade 1k

Social Services Representative, Grade 18

* Rate applicable for those appcinted directly to the 2nd year of a 2-year Trainee

Program.
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Traipge Title and Salary Journeyman Tit;e

Social Services Management Trainee
1st year, $8659

Social Services Management Aide ’ Senior Social Services Management
2nd year, Attained rate plus Specialist, Grade 18
$495 or ($9167+) »
Social Services Trainee, $8659 Social Services Assistant, Grade 14
Speech and Hearing Trainee I, $7110 Speech and Hearing Assistant I,
Grade 11
Speech and Hearing Trainee II, $8659 Speech and Hearing Assistant 171,
Grade 15
Statistical Draftsman Trainee, $6518 - Statistical Draftsman, Grade 10
Statistician Trainee, $8659 Statistician, Grade 1k
Biostatistician, Grade 1k
Student Librarian, $8659 Assistant Librarian, Grade 1k
Tabulating Machine Operator Trainee, Tabulating Machine Operator, Grade 5
$5023
Tax Examiner Trainee, $8659 Estate Tax Examiner, Grade 1k
Tex Examiner, Grade 1L
Technical Rehabilitation Sﬁecialist I, \ Vending Services Specialist, Grade 1k
(1st year), $7200
Technical Rehabilitation Specialist 11, Workshop Facilities Specialist, Grade 14
(2nd year), Attained rate plus $695
or ($8067*) .
Telephone Operator Trainee, $5023 Telephone Operator, Grade 4
Telephone Operator Typist Trainee, $5023 Telephone Operator Typist, Grade 4
Transportation Engineering Trainee, Junior Engineer, Grade 15

1st year, $6u4L9
2nd year, Attained rate plus $1025

Transportation Rates Examiner Trainee, Transportation Rates Examiner, Grade 14
$8659

Unemployment Insurance Reviewing Unemployment Insurance Reviewing
Examiner Trainee, $8659 Examiner, Grade 1L

Urban Planner Trainee, $8659 Urban Planner, Grade 14

* Rate applicable for those appointed directly to the 2ng year of a 2-year Trainee
Program
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Traipee Title and Selary
Youth Division Counselor Trainee, $8659

Youth Division Counselor Traihee II,
Attained rate plus $1320 or
($10,10%+)

Youth Parole Worker Trainee I, $8659

Youth Parole Worker Trainee IT,

Attained rate plus $1320 ‘or ($1©,10§*)

Journeyman Title

Yotith Division Counselor, Grade 18

Youth Parole Worker, Grade 18

* Rate applicable for those appointed directly to the 2ud year of a 2-year Trainee

Program.
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